


Be part of the contracting revolution 

Contracting has enjoyed a huge rise in popularity in recent years - something 

we're extremely pleased to see. 

This has largely come about thanks to UK businesses adopting a more flexible attitude 

to their staffing needs. Instead of hiring permanent employees, they're more likely to 

rely on contractors to provide short-term access to the skills they need. 

What's more, the age-old concept of a 'job for life' no longer exists in today's market, 

meaning workers are far more likely to look for better opportunities elsewhere. 

So what's so great about contracting? 

Contractors are in demand across a wide range of industries. So whether you're an 

expert in IT, accounting, engineering or the creative sector, there's bound to be a wealth 

of opportunities out there. 

You'll also be able to earn a higher rate of pay compared to a permanent employee, and 

have the opportunity to enhance your existing skills while developing new ones as you 

progress through your career. 

Tell me more .... 

If all that hasn't persuaded you to take a look at contracting, here are a few more 

benefits: 

Contracts can vary in length, from one day to a couple of years - making them ideal 

to fit around your WorkStyle 

Contractors are responsible for negotiating their own working and pay conditions 

so you won't be stuck with the same pay or working hours for years on end. 

You'll be able to experience different workplace cultures and work on a wide variety 

of assignments so you shouldn't get bored of the same mundane tasks 

You can build relationships with recruitment agencies and potential clients to 

further your career and seek out the big paycheque 

You can pick and choose your assignments, meaning you can take one that's close 

to fit around your family commitments, or further afield if you fancy a change 

of scenery 



If you've done your research, you'll probably have come across the odd myth about contracting here and there. While some aren't too serious, others could get you in trouble with 

HMRC if you're not careful. 

Here are a few common myths: 

1. Contracting is too complicated

A common myth is that contractors have to deal with a mountain of paperwork. That's 

not true! 

By joining a compliant umbrella company, such as Parasol, you'll have the freedom to 

work on your assignments safe in the knowledge that your obligations are taken care 

of. All you'll need to do is submit your timesheets and expense claims and the umbrella 

will do all the rest - it's that easy! 

If you decide to go down the limited company route, our sister firm ClearSky Contractor 

Accounting will be able to help out with some of the ad min. 

2. Contractors have no job security

Remember the good old days when people had a job for life? Things have moved on 

a fair bit since then. These days, people are much more comfortable with the idea of 

switching roles. 

With a growing number of businesses using contractors to get the skills they need, your 

expertise makes you pretty indispensible right now. 

3. Contractors lose out on employment benefits

Not true! If you join a compliant umbrella company, such as Parasol, you'll automatically 

receive all the employment rights given to permanent workers. This gives you access to 

benefits such as sick, holiday and maternity & paternity pay. 

4. Contractors can claim for anything on expenses

As a contractor, you will be able to claim legitimate business costs and expenses – as 

long as they’re incurred during an assignment. The types of costs and expenses that 

can be claimed and reimbursed are dependent on the type of assignment you’re 

working on and whether it’s subject to supervision, direction or control (SDC). 
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http://www.parasolgroup.co.uk/help-me-decide/guides/expenses/
http://www.parasolgroup.co.uk/help-me-decide/guides/sdc/


As a first-time contractor, there are a number of different routes for you to choose from. All have their particular pros and cons, so the best idea is to pick the option that suits your 

own personal circumstances. To help, we've outlined the four most common options. 

Umbrella company 

An umbrella company is usually the first port of call for new contractors, 

giving you the chance to dip your toes into the contracting lifestyle 

with minimum effort needed on your part. The umbrella will act as an 

intermediary between you and your client. 

As an umbrella contractor, you'd be directly employed by the business. 

This means all your tax and National Insurance obligations will be taken 

care of, while you'll also receive the rights and benefits given to 

permanent workers. 

Good choice if: 

You only plan on contracting for the short term, or want to test 

the water before committing yourself 

You work on a number of short-term assignments 

Not so good if: 

You're a high earner, with an income over £35,000 a year 

You won't incur many costs during your assignment 

You're happy to take more control of your accounts 

Your assignments will be more than six months in length 

Limited company 

Another option is to set up a limited company. This is a popular choice for many contractors, 

thanks to the increased profitability, flexibility and tax efficiency it provides. 

If you go down this route, you'll be able to pay yourself via a combination of dividends and 

salary- reducing your tax liability. Company and personal finances are also viewed separately, 

meaning you'll have limited liability for any business debts. 

However, this increased profitability does come with a few additional responsibilities. You'll have 

to look after your own accounts, arrange insurance, and be aware of your IR35 status. 

The good news is that if you do decide to take the limited option, you won't be on your own. 

Our sister firm, ClearSky Contractor Accounting, will be with you all the way - whenever you 

need them. 

Good choice if: 

You'll be working on multiple projects 

You want to maximise your income 

You want to commit to contracting for the longer term 

You're happy to manage your own finances 

Not so good if: 

You earn below £35,000 a year 

You find it difficult get your head around basic tax principles 

You'd rather pay tax as you earn, rather than as a lump sum 

You don't want any additional responsibility 












